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ARTICLE 10 
NEGOTIATIONS 

Section 1. Both parties to this agreement have the responsibility of conducting negotiations and 
other dealings in good faith, and in such manner as will further the public interest. The 
procedures established in this Article shall be used by the parties when negotiating on all 
negotiable matters required by law affecting the employees or their conditions of employment, or 
as applicable, on the implementation of any new policy or change in policy affecting the 
employees or their conditions of employment. These procedures also apply to the negotiation of 
supplements and amendments to the basic agreement between the parties. The Employer agrees 
to provide the Union with advance written notice of and an opportunity to negotiate on these 
negotiable matters. Management recognizes the Union's right to submit changes or additional 
counterproposals at the bargaining table. 

Section 2. Upon being notified by the Employer of a proposed new policy or practice, or a 
proposed change to existing policy or practice, the Union shall have five (5) workdays'in which to 
review the Employer's proposal and advise the Employer of its intentions. If the proposal is 
acceptable as presented by the Employer, the Union shall notify the Employer of this fact. If the 
Union has questions regarding the proposal, or desires clarification, the Union shall make a 
request to the Directorate of Human Resources to meet with the proposal's proponent in order to 
discuss and clarify the proposal. The Union will indicate the specific area(s) requiring clarification 
or discussion, and the Employer will arrange a meeting with the proponent at a mutually agreed 
upon time. If, after discussion with the proponent, the proposal is acceptable to the Union, the 
Union shall notify the Employer of this fact. If the proposal is unacceptable after discussion with 
the proponent, the Union shall submit a written request to negotiate the proposal to the 
Directorate of Human Resources within five (5) workdays after the discussion. If there are no 
questions, and the proposal is not acceptable, the Union shall submit a written request to 
negotiate the proposal to the Directorate of Human Resources within five (5) workdays after 
being advised of the proposal. To facilitate the negotiating process, all requests for negotiations 
shall be accompanied by a copy of the specific counterproposal desired by the Union. Non- 
response by the Union within the established time frames will be interpreted as acceptance by the 
Union, and the Employer may implement the proposal without further notice. Negotiations 
requested by the Union regarding a proposed new policy or practice or a proposed change to 
existing policy or practice, which would affect the working conditions of bargaining unit 
employees shall be conducted in accordance with the provisions set forth in Sections 3, 4, and 5 
of this Article. 

Section 3. The following procedures will be used when negotiating amendments or supplements 
to this agreement. Negotiation sessions may be requested in writing by either party. Such 
requests shall state the specific subject matter to be considered at such sessions, and shall contain 
written proposals for consideration by the other party. 
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a. The negotiating teams of each party shall consist of no more than five (5) members. 

b. The chief spokesperson for each party will speak for their respective teams, but may at 
their discretion allow their other team members to participate in any discussion. A chief 
spokesperson shall be designated in writing by each party. 

c. Names of the members on each negotiating team well be exchanged formally by the parties 
in writing no later than three (3) calendar days prior to the beginning of negotiations. Any 
changes regarding team membership will be submitted to the other party no later than one (1) day- 
prior to the next negotiation session. 

d. Negotiations will begin on a mutually agreed date no later than thirty (30) days from 
receipt of proposals. The Employer will furnish a room suitable for negotiations, and to the 
extent possible, room(s) that will allow both parties to caucus. 

e. Union negotiators who are members of the bargaining unit for which negotiations are being 
conducted will be authorized official time for the negotiation sessions, during the time the Union ° 
negotiator otherwise would be in a duty status. 

f. Upon reaching agreement on any supplement or amendment to the contract, the chief 
spokespersons shall signify agreement by initialing the agreed upon item. Upon reaching 
agreement on all supplements or amendments, the agreement shall be signed by the members of 
both negotiating committees, ratified by the Union members in a manner prescribed by the Union 
and, upon ratification, signed by the Union President and the Employer. It is recognized by the 
parties that all supplements or amendments to this agreement are subject to review for legal and 
regulatory compliance by the Defense Civilian Personnel Management Service. Any supplements 
or amendments will remain effective concurrent to the basic agreement. 

g. Upon reaching agreement on a proposed new policy or practice, or a proposed change to 
existing policy or practice affecting the conditions of employment of bargaining unit employees, 
the spokespersons for the Employer and the Union shall sign the agreement reached, with a copy 
of the agreement provided to both parties. 

Section 4. When the parties to the agreement cannot agree on a negotiable matter and an impasse 
has been reached, either or both parties may seek the services of the Federal Mediation and 
Conciliation Service. When the services of mediation do not resolve the impasse, either party may 
seek the services of the Federal Service Impasses Panel. 

Section 5. If an issue develops over the negotiability of any item under discussion by the parties, 
the issue will be resolved in accordance with applicable provisions of Title VII of the CSRA and' 
the rules and regulations of the Federal Labor Relations Authority. 
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Section 6. The Employer agrees to negotiate with the Union on all negotiable matters required 
by law affecting the employees or their conditions of employment or, as applicable on the 
implementation of any new policy or changes in policy affecting the employees or their conditions 
or employment. " w 
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ORIENTATION OF NEW BARGAINING UNIT EMPLOYEES 

Section 1. All new employees shall be informed by the Employer that NFFE Local 2049 is the 
exclusive representative of employees in the bargaining units. Each new bargaining unit employee 
shall receive a copy of this agreement from the Employer, together with a list of the officers and 
representatives of the Union. The Union will provide this listing to the Employer. 

Section 2. Representatives of the Union shall be afforded twenty (20) minutes to speak at 
orientation of new employees, to provide such employees with an introduction to the purposes 
goals, and achievements of the Union. 



ARTICLE 16 
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BASIC WORKWEEK AND HOURS OF DUTY 

Section 1. The normal basic workweek will consist of five (5) consecutive workdays, Monday 
through Friday, with the exception of those bargaining unit employees whose services have been 
determined by the Employer to require a workweek other than a normal basic workweek. Hours 
of work for bargaining unit employees assigned as tenants to installations other than White Sands 
Missile Range will normally conform to the supported activity's hours of work and basic 
workweek as required by that activity's mission requirements. Hours of work, shifts, and tours of 
duty have been established by the Employer in accordance with management's retained rights 
under 5 U.S.C. 7106. The Employer recognizes that the impact and implementation of its 
decisions to change established hours of work, shifts, and tours of duty is a proper subject of 
bargaining. 

a. The Employer recognizes the need to notify employees of changes in the individual's 
normal basic workweek as far in advance as practicable, and agrees to do so at least ten { 1 0) 
workdays in advance of the change when the requirement is known at least ten (10) workdays in 
advance. 

b. When a change in an individual's normal basic workweek is required with less than ten (10) 
workdays notice, the Employer will notify the employee as far in advance as practicable, normally 
not later than the end of the administrative workweek prior to the week in which the changed 
schedule is to be worked, unless the head of the agency determines that it would be seriously 
handicapped in carrying out its functions or that costs would be substantially increased. 

Section 2. Bargaining unit employees who work in continuous operations will be assigned to a 
rotating tour of duty. Two (2) consecutive days off outside the basic workweek will be granted 
each employee, unless circumstances, as determined by the Employer, require a change to this 
practice. 

Section 3. Subject to mission requirements, employees of the bargaining unit whose work 
situations as determined by their immediate supervisor meet one of the following criteria will be 
granted a rest period at the worksite or a designated break area not to exceed fifteen (15) minutes 
during each four (4) hours of continuous work: 

a. Rest periods that presently exist. 

b. Hazardous work or that which requires continual and/or considerable physical exertion and 
rest periods are needed for protection of employee's health. 

c. Where there is a need to reduce the accident rate by removal of fatigue potential. 
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d. Where the work is in confined spaces or in areas where normal personal activities are 
restricted. 

e. Where an increase in, or maintenance of, high quality and/or high quantity production is 
traceable to the rest period. 

Any dispute between employees and supervisors as to the establishment of a rest break is 
grievabie under the negotiated grievance procedure. 

Section 4. Rest periods will not be a continuation of the lunch period, nor may they be granted 
immediately after the beginning of the tour of duty or immediately prior to the end of the tour of 
duty. If the period from the beginning of the daily tour of duty to the scheduled lunch period is 
less than four (4) hours, a rest period will be granted only in unusual circumstances. 

Section 5. In those work areas where rest periods have been authorized, the immediate 
supervisor will determine if such rest periods are to be taken at the same time by all employees or 
on an individual basis at staggered times because of workload requirements. The Union 
recognizes that when there are work requirements of an urgent nature to be met, the immediate 
supervisor may determine that an otherwise authorized rest period will not be granted to an 
employee or group of employees. 

Section 6. Subject to mission requirements, employees of the bargaining unit whose work 
situations as determined by their immediate supervisor meet one of the criteria described in 
Section 3 of this Article will be granted a rest period not to exceed fifteen (15) minutes during the 
middle of each consecutive four (4) hour period of overtime worked. 

Section 7. 

a. Thirty (30) minutes duty free non-paid lunch periods normally will be granted. 

b. When the Employer requires work in lieu of a scheduled (thirty) 30 minute duty free non- 
paid lunch period, the employee will be compensated appropriately. 

c. The Union recognizes that mission support requirements of the Employer may necessitate 
an employee's remaining at his/her worksite during the lunch period. When such is the case a 
lunch period of not more than twenty (20) minutes shall be granted and shall be considered time 
worked for which compensation shall be allowed. When this on-the-job lunch period is in effect, 
bargaining unit employees must spend the lunch period time in close proximity to their work 
stations so as to be immediately available to perform their assigned duties. 

Section 8. Bargaining unit employees in General Schedule (GS) positions who perform regularly 
scheduled work between the hours of 1 800 and 0600 will be paid night differential in accordance 
with applicable law and regulations. Night differential will also be paid to these GS employees for 
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ail regularly scheduled overtime work performed between the hours of 1 800 and 0600. For 
bargaining unit employees in Wage Grade (WG) positions a night shift differential of seven and 
one-half percent (7 1/2%) will be paid for the entire shift when a majority of the WG employee's 
regularly scheduled non-overtime hours of work occur between 1 500 and 2400. A night shift 
differential often percent ( 1 0%) will be paid for the entire shift when a majority of the WG 
employee's regularly scheduled non-overtime hours occur between 2300 and 0800 

Section 9. The basic workweek for bargaining unit employees assigned to the variable tour 
normally will consist of eight (8) work hours per day, Monday through Friday, with the exception 
of those bargaining unit employees whose services have been determined by the Employer to 
require a workweek other than the normal variable tour basic workweek in order to meet mission 
requirements. The first eight (8) hours of work of each daily tour of duty wilt constitute the basic 
tour although the starting and completion times for each daily tour may vary from day to day. 

a. The variable tour tentative daily work schedule will be updated at daily intervals based on 
the T minus three (3) day range schedule and confirmed no less than twenty-four (24) hours 
before the daily tour is to be worked. The Union recognizes that X-rays, cancellations, and 
emergencies may require that less than twenty-four (24) hours notice of a change in the scheduled 
daily tour be given to variable tour employees. However, the Employer agrees to minimize to the 
extent practicable such changes in daily tour with less than twenty-four (24) hours notice, being 
mindful of hardship to the employee. & 

b. Bargaining unit employees assigned to the variable tour will not be scheduled to be in a 
duty status in excess of sixteen (16) hours during a twenty-four (24) -hour period, and there will 
be a turnaround time between daily hours of duty of not less than ten (10) hours; exceptions may 
be made as determined by the Commander or his authorized representative. Extension beyond 
sixteen (16) hours and call back overtime will be used sparingly due to the inconvenience to the 
employee. 

c. If the rules governing variable tours should be changed through legislation or regulation 
during the life of this contract, the Employer and the Union agree to implement these changes. 

Section 10. Bargaining unit employees normally will be assigned to a standard tour of duty 
(0745- 1615) while on leave and while attending on-post training. 

Section 11. A bargaining unit employee working on a shift when daylight savings time goes into 
effect is considered on duty for the normal number of hours of that shift, provided the hour lost is 
charged to annual leave (or sick leave, if applicable), ff no charge is made to leave, pay may be 
allowed only for the actual number of hours worked. When a change to standard time goes into 
effect, bargaining unit employees working shifts during the change will be paid one (1) hour 
overtime if they work the full shift, or will be paid for the actual number of hours worked. 
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Section 12. An employee whose personal religious beliefs require that he or she be absent from 
work during scheduled work periods may elect, with the prior approval of his/her Employer, to 
engage in overtime work for time lost as the result of meeting those religious requirements Any 
employee who elects such work with the approval of the Employer shall be granted equal 
compensatory time off from his/her scheduled tour of duty in lieu of overtime pay for such 
religious reasons or requirements. 
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ARTICLE 25 
SAFETY AND HEALTH 



Section L General The Employer shall provide safe and sanitary working conditions and 
equipment in consonance with the standards promulgated under the Occupational Safety and 
Health Act of 1970 (OSHA) and applicable Department of Defense and Department of Army 
regulations. In consonance with Chapter XVII Title 29, Department of Labor Rules and 
Regulations, the Employer shall post and keep posted a notice or notices informing employees of 
the protections and obligations provided for in the Occupational Safety and Health Act, When 
Union officers and stewards are involved in representation duties, negotiations, or discussions 
pursuant to this Article they shall be on official time if otherwise in an active duty status. 

Section 2. The Employer agrees that the Union shall have one primary and one alternate 
representative on the White Sands Safety and Occupational Health Council. The alternate 
representative shall act for the primary representative in his/her absence. The Union 
representative will serve as a foil participating member in the deliberations and activities of the 
Safety and Occupational Health Council. 

Section 3. Safety Inspections. Appropriate personnel as determined by the Employer will inspect 
all work places at least annually, and upon request of a Union official, to insure compliance with 
Department of the Army Occupational Safety and Health guidance. A Union representative shall 
have the right to participate in the inspections on official time. The Union will be provided a copy 
of these safety inspection reports, consistent with Privacy Act requirements. 

Section 4. The Employer will provide suitable protective clothing, equipment, and safety devices 
for employees engaged in activities requiring same in consonance with standards promulgated 
under OSHA and applicable Department of Defense and Department of Army regulations. Repair 
of issued safety and environmental clothing will be provided by the Employer. Protective clothing 
and equipment issued to an employee which is in need of repair shall immediately be reported to 
the employee's supervisor. 

Section 5. The Employer will make every effort in accordance with law and regulation to insure 
that employees shall not be required to work in an environment which the Occupational Health 
Office has determined to be unsafe to the continued health of the employees affected. 

Section 6, The Employer will exert efforts to see that employees work safely, and employees will 
report any observed unsafe or unhealthy conditions to the employee's immediate supervisor. 
Stewards and other representatives of the Union, in the course of performing their normally 
assigned responsibilities, are encouraged to observe and report unsafe practices, equipment, and 
conditions, as well as environmental conditions in their immediate areas which may represent 
health hazards. The Employer will assure that no restraint, interference, coercion, discrimination, 
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or reprisal will be practiced as a result of an employee's reporting of an unsafe practice or 
condition. 

Section 7. The Employer shall make every effort in accordance with law and regulation to insure 
that no employee shall be required to perform any work on a machine or in an area where 
conditions exist that are unsafe or detrimental to health as determined by either the Safety 
Division or the Occupational Health Office. The Employer also will make every effort in 
accordance with law and regulation to insure that no employee shall be required to work alone or 
without a co-worker in any area which has been identified by the Safety Division as an area in 
which it is dangerous to work alone. 

Section 8. Employees will promptly report conditions which may be detrimental to their health 
and safety. If there is any doubt regarding the safety of existing working conditions, the problem 
will be referred to the appropriate Safety or Occupational Health official for a ruling. When it is 
not possible to obtain Employer concurrence beforehand, an employee may decline to perform his 
or her assigned task because of a reasonable belief that under the circumstances the task poses an 
imminent risk of death or serious bodily harm coupled with reasonable belief that there is 
insufficient time to seek effective redress through normal hazard reporting and abatement 
procedures. In such case the employee will notify the Employer as soon as possible. The 
employee may grieve the decision of the Safety Division or the Occupational Health Office within 
fifteen (15) days of the decision, or if no decision has been rendered, within thirty (30) days of the 
incident, at Step 3 of the negotiated grievance procedure. 

Section 9. When a health and safety hazard is identified, appropriate disposition of identified 
hazards will be accomplished in accordance with OSHA, 29 C.F.R 1930 and 1960, and 
Department of Army regulations. Posting of notices of hazard will be accomplished in 
accordance with 29 C.F.R. 1910 and 1960. 

Section 10. On-the-job Injury or Illness. Employees will report to their supervisor as soon as 
possible regarding all injuries or illnesses which occur on the job. If the employee is physically 
unable to do so, this may be accomplished by a Union representative or personal representative. 

a. In case of serious on-the-job injury or illness or death of an employee, the employee's 
supervisor shall notify the appropriate Union steward as soon as practicable. 

b. Upon becoming aware that an employee under his/her supervision has suffered an on-the- 
job injury, the supervisor will insure that the employee receives prompt medical treatment as 
required. The employee then will be counseled by his/her supervisor on the procedures for filing 
claims for benefits under the Federal Employees' Compensation Act. The supervisor will insure to 
the extent possible that forms are properly completed. A Union steward may be in attendance for 
this counseling. Additional counseling will be provided by a representative of the Directorate of 
Human Resources if the employee desires to make an appointment for this purpose. 
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c. The Employer and the Union agree that bargaining unit employees and their supervisors 
should cooperate in promptly and correctly completing appropriate report forms and any other 
necessary documents, and will forward them to the Directorate of Human Resources. The 
Employer shall process and promptly forward to the Officer of Workers' Compensation Programs 
employee and Employer documentation required when an employee sustains an on-the-job injury 
or contracts an occupational disease and elects to file a claim. 

d. Every reasonable effort will be made by the Employer to provide work assignments to 
employees who have been injured on the job or otherwise disabled, when it has been determined 
by the Employer's medical authority that they are able to resume work. The Employer agrees that 
where differences of medical opinion occur, necessary consultation between the Employer's and 
employee's medical authorities will be undertaken, to include consultation with medical specialists 
as required. 

Section 11. Health Services and Preventive Medicine. The Employer agrees to provide 
immunization against communicable diseases to all employees requesting it where it is authorized 
by the Health Clinic Commander. As required by proper medical authority, complete physical 
checkups will be provided for employees engaged in work that is considered to be hazardous to 
their health or safety. The extent and frequency of the exams will be determined by the 
appropriate medical authority. Employees are authorized all available services and benefits 
provided for in applicable law and regulation. 

Section 12. Training. Although employees are basically qualified to perform their duties, the 
Employer recognizes the need for specific training and update training to promote employee 
safety and a minimum loss of staff hours due to preventable injuries. The Employer agrees to 
consider training as a means to insure that all bargaining unit employees are informed of safe 
working habits and practices appropriate to their jobs. Additionally, supervisors shall instruct 
employees in safe working habits, practices, and procedures with regard to specific job 
assignments and shall insure that manuals and regulations relating to safety and health are 
available to all employees 

Section 13. In the event that the parties agree that a particular work situation may warrmt 
hazard pay differential, but is not covered by an existing hazard pay category established by the 
Office of Personnel Management, action will be taken to request establishment of an additional 
category. 
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ARTICLE 33 
SECURITY GUARDS 



Section 1. The Employer agrees to continue to provide Security Guards with uniform allowances 
in accordance with the amounts authorized by AR 670-10. The Employer further agrees to 
continue payment of uniform allowances in accordance with any fixture changes authorized by AR 
670- 1 during the life of this agreement. 

Section 2. All Security Guard uniform articles, regardless of where purchased, will meet the 
standards and specifications cited in AR 670-10 and will be worn in the manner prescribed. The 
Employer agrees that in the QVQnt that uniforms meeting the requirements of AR 670- 1 can be 
found by employees at a lower cost than is presently being paid, employees will be allowed to 
purchase said uniforms. 

a. Long sleeve shirts may be worn throughout the entire year by Security Guards. Short 
sleeve shirts may be worn during the year except for the months established by the Employer for 
winter uniform. 

b. The Employer agrees to provide Security Guards with weapons, ammunition, and portable 
radios as required to perform assigned duties. The Employer also will issue flashlights; nylon gun 
belts; holsters, and keepers; and handcuffs and case. 

Section 3. Vehicles assigned for use by Security Guards shall be maintained in a safe operating 
condition by the Employer. Security Guards assigned to operate such vehicles shall report to their 
supervisors any safety deficiencies noted, and supervisors will take necessary action to correct 
deficiencies through established procedures. 

Section 4. The tours of duty for the Security Guard shifts are: Shift 1 : 2345 to 0815; Shift 2: 
0745 to 1615; and Shift 3: 1545 to 0015. A Security Guard will not be required by the Employer 
to sign for his/her assigned weapons without due compensation. Weapons normally will be turned 
in at the end of each shift starting at five (5) minutes past the hour unless the Employer has other 
duties to be assigned or weapons are required to be turned in at an earlier or later time. All 
Security Guards are required to attend guard mount. Security Guards assigned to post 1 1 and 
Ml patrol who are relieved from their assignments by Security Guards from the oncoming shift 
will be provided overtime compensation if they are unable to return to the station prior to the 
scheduled end of shift. When such irregular or occasional overtime work is performed, minutes 
worked will be rounded up or rounded down to the nearest fifteen (15) minute interval to credit 
the overtime work. The Employer agrees that Security Guards will be assigned to one of the 
three (3) shifts upon successful completion of training. To the extent feasible, the Employer will 
endeavor to schedule days off on a rotating progressive basis for each Security Guard on a 
particular shift. The Employer agrees to be fair and equitable in its efforts to schedule days off. 
The Employer also agrees to allow Security Guards to trade days off in accordance with Section 9 
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of this article. The Union recognizes that due to the trading of days off by Security guards, the 
goal of rotating progressive days off may not be met by the Employer, 

Section 5, Grooming standards for Security Guards will be in accordance with the requirements 
of AR 670-10, 

Section 6, 

a. When the Guard schedule for the following workday has been made and the number of 
guards assigned to duty is in excess of that required to fully meet security commitments for the 
next workday, excess personnel may, at the discretion of the supervisor, be granted annual leave if 
so requested. As far as practicable, distribution of such annual leave shall be made on a fair and 
equitable basis, 

b. When a Security Guard is called back to perform overtime work, but after reporting is 
advised by the Employer that his/her services are no longer required for such reasons as 
cancellation of a security commitment, he/she will be authorized callback overtime pay in 
accordance with applicable law and regulation and will be released from duty by the Employer, If 
the Employer concludes that there are other security functions or commitments which need to be 
performed in lieu of the commitment for which the Security Guard had originally been scheduled 
to perform in an overtime status, the Employer may instruct the Security Guard to remain in an 
overtime status to perform these other necessary duties. 

Section 7. Subject to the approval of the shift supervisors, Security Guards may trade shifts 
provided another qualified Security Guard is willing to trade. However, Security Guards on night 
shift will be required to report on day shift for such reasons as completing annual physical 
examinations and mandatory training conducted only during the day shift. When two (2) Security 
Guards are authorized to trade shifts, they also will be required to trade days off for the entire 
shift. 

Section 8. Subject to the approval of the shift supervisors, Security Guards may trade posts and 
patrols. Such request must be made to the supervisor at least tm (10) minutes prior to guard 
mount. Personnel trading posts/patrols will be credited with the post or patrol actually worked. 

Section 9. Subject to the approval of the shift supervisors, Security Guards in the same shift may 
trade days off provided another qualified Security Guard is willing to trade. Requests for 
approval to trade days off will be made at least three (3) days in advance of the first day off to be 
traded. Trades will not be approved if this would conflict with scheduled training or annual 
physicals. 

Section 10. 
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a. Every reasonable attempt shall be made by the Employer to grant Security Guards two (2) 
consecutive weeks of annual leave for vacations, if they so desire. Scheduling of such requests 
for annual leave shall be made during the month of January of each year, and shall be made on a 
calendar week (Sunday through Saturday) basis. 

b. Security Guards shall be allowed to schedule up to two (2) weeks of annual leave during 
the first scheduling rotation, up to two (2) weeks of annual leave during the second scheduling 
rotation, and any remaining annual leave during the third scheduling rotation. 

Section 11. Consistent with mission requirements, the Employer agrees to consider avoiding 
assigning Security Guards to work more than six (6) consecutive days, unless requested by the 
employee and approved by the supervisor. 

Section 12, 

a, A Security Guard shall be compensated for every minute of regular overtime work (i.e., 
overtime work that is part of an employee's regularly scheduled administrative workweek). 

b. When irregular or occasional overtime work (i.e., overtime work that is not part of an 
employee's regularly scheduled administrative workweek) is performed by a Security Guard for 
less than fifteen (15) minutes, odd minutes shall be rounded up or rounded down to the nearest 
fifteen (15) minute interval to credit the overtime work. 

Section 13. Except in emergencies or situations requiring immediate correction of security 
breaches, the Employer agrees that instructions and directives normally will be routed to Security 
Guards through the established chain of command for their shift. 
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THIS NEGOTIATED AGREEMENT 

BETWEEN 

HEADQUARTERS U.S. ARMY MATERIEL COMMAND 

AND 
THE NATIONAL FEDERATION OF FEDERAL EMPLOYEES 

LOCAL 1332 
Is dedicated in memory of our friends 



" t ;m 



uv 

Ms. Margaret L. Shaw 

and 

"Bill- 
Mr. William H. Ferron 
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-— . a « e ff „ rt wiain the A/4arr;;?cSa^^ix ,s " 

SECTION E. UNSATISFACTORY PERFORMAMrp rw ^ 

conduct due to alcoholism or abuse of leS drua^S' f "^ Unsa ; isfactor y ™* Performance or 

for his/her condition, or fails to°^^S£^^ the. employee refuses rehabilitation assistance 

the regulatory procedures which govern uSsfalrv ™ T r ^ abllltat3on ' wi » be h ^led in accordance with 

Co" ^^ C — g Service is to a SS i st employees to 

employee enrolled in the program whh S5S or h!^' ^ !° ** *«*«»«> action to an 
program staff. knowledge or the superior, the supervisor will consult with the 

SECTION H. ELIGIBILITY AMn rn«xc cr t.-i- 

agencies wi „ be e*p Ior ed b y th e Co^^Zl^ZZ^T "' ""* '^^ 



PART TWO 
HOURS OF WORK 

ARTICLE 13 
HOURS OF WORK 



*o»«^ 7/- — (5) days of eight (8) working 

services are determined by the employer to Z™ L^lrt* I f 37 ' eXC6pt f ° f those ^P^yees whose 

professional and dedicated, sign ou boards S ^^ r^^^u UBdetStmdiDi that ^^^ ™ 
conferences, etc.), rather that t J±^^^£^ £ ^ ^ ^ (meetingS ' 

duration. A change in an employee's houtf^^ of short 

Sc™^^ During th e periods when the 

hour day, the employer^!! make an ^fi^^O^ST* ^ "" ** *** ^ (8) 
demonstrated that work requirements dictate oXTrw7se ™ ^ ^^ ^ * Cm be 
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requirements applicable to the employee for remain * ™a ■ ■ 

requirements may not exceed a period of X S?f and 8 amu * W°val for the use of leave. These 
determines that the employee ^^t^S^^f «*** ° F Km ^ ^ -pervisor 
Pessary, the employee shall he so «£%%£* ^X^^ZZ^ 

SECTION F. LEAVE CATFGOPTPQ ah .l i 

administered in accordance wi,h ^^£^^2^ ^ *"" "" * ""^ """ * 

1 . Military leave. 

2. Excused Absence. 

3. Leave Without Pay (LWOP). 

4. Court Leave. 

5. Holidays. 

6. Leave Transfer Program. 

SECTION G. EXCUSED ABSENCF 1 M 

applicable regulations to allow for employe^ ^^^TJ^™™ f 6XCUSed &bsence in accordance with 

drills, registering to vote, voting, an ^11^^^ ** bl °° d d ° nati ° nS ' civil d &™ 

of the government. Participation in conferences and conventions where it is in the best interest 

the P t OS"" ^ ^ ° Pti ° n t0 6XCUSe '**"»*« ab — «* t-diness of less than an hour on 

SECTION H. FAMILY LEAVE P m i 

appropriate categories to eare to^hl^CT^Z^i™^ """J"?™' "* *P»« '-ve in 

Canons of the Fa mily Medica, Lea. Ac, (FML^d l^^Zy^^? "* 

SECTION I. VOLUNTARY LEAVE TRANSFFR PRnru a ka » 

use or lose annual leave that may be subject to forfeit ^ , ReCOgmzin g that *** employees may have 
voluntary leave transfer progr am recipSs s nh^l ^ a&eeS t0 pubIish a listin § of approved 

donate leave to a recipient of their chScT P ^ W1 * "* ° r l0Se leave ma ^ if the > «> choose, 

ARTICLE 1 8 
HAZARDOUS WEATHER CONDITIONS 

SECTION A. ESSENTIAL EMPI OYFFS tu« u i 

manned under all weather conditions. A pnncipal ml^ZZT. "ZT^ * ^ ° f P ° sitions > which ™* be 
Eaeh employee so designated will be notified of tf, destnt^n Zlu t f? 8 "^ f ° r each SUch ^™- 
duty when radio announcements state that S^SSS^f H u ^ ** required l ° rep ° rt for 
that he/she will be required to remain on duty In th Z^HmI^I ^ J^ ^ als ° be notified 
hazardous weather conditions. y reIease of P ers o™el is authorized due to 
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^^^^^7^^ ^^ C ° nditi0nS SUperVis0rs -y — tardiness they 
STdSS£^L SonT Sh ° Uld bC Hberal " gmnting a ™ J leave to Joyces who 



PART THREE 
PERFORMANCE 

ARTICLE 19 
JOB DESCRIPTIONS 

ac-r^^ Classification Program shall be conducted in 

Department of the Army ieguI^,2^STSt^^r ,,t ( ° PM> ' Department ° f Defense "* 
and managers should reviel the pSlteiZSSn aid co^ P °? """" aPmiSah aK si * ned ' su P e ™ 
Civilian Personnel Advisory Center. deSCnptIOn md conflrm lts ac ^cy or report needed changes to the 

^Xly^S^^ It^sf °a y n e ew ha11 ^Tti S C ° Py ° f the — i° b Option 
reclassified in the event of sferifi^c^J * ^ ° r "^ J ° b descri P tion ™« be developed and" 

SECTION C. JOB DESCRIPTION MODIFICATION xm, 

description is to be significantly m^to^^'^^' 1 ^^ !^ determines tha * ^b 

a copy of the change shall be gfven to £££^2^ £5T? """ empl ° yee W ° UM ^ ™ °* ^ de ' 

adverse impact the change has on the unit employee at basuhirtv nofT f T"*" 1 * t0 neg ° tiate the 

effective date of implementation If neeotiation/nn tl i Y (30) Cakndar days prior t0 scheduled 

effective date of thepersonnel ^n^^Z^Z^ T.* C ° mpIeted ^ t0 the SCheduled 
continue. <««gement may take the action while negotiations on the impact 

SECTION D. DUTIES OUTS IDF SPOPP a„„ i • , . 

performing duties outside tl^Z^Z^Zn^Tr """ *? ** thM ^ is 
resolution of the matter by the immediate sunerrfsn? -T. ^ J "esenpfon is inaceurate may request 
resolve specific questions "concerning toXXj£,7 P ^ T^*' «* "<= granted, an audi, to 
accuracy of the job description, includtog ft pro P S f SW™ * """P"""' "^"i" 8 the 

empioyee is entitied to have a Union "^K^t^XS^K^ ^ 

2. The accuracy of fine official job description must have been specifically questioned by the empioyee. 

3. The employee must specifically request the presence of a Union representative. 
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ARTICLE 37 
PROMPTNESS IN PERSONNEL ACTIONS 



Individual personnel actions that affect an individual's career ^h . p 

entnes, applications for vacancies, allotment mlZsmdlm^rt ' perf ?™ ance a PP raisa ^ career program 

manner. m entnes and Slmilar ac «ons, will be processed in an expeditious 



ARTICLE 38 
DISCIPLINARY ACTION 



°"« Written Reprimands and suspensions 

actions, reduction in grade actions and fiirlough" oj hSv S? > ^ rem ° ValS ' reduction ^-^ce 
are appealable to the Merit Systems Protection Botd } * * *" "* C ° Vered ^ this article > *« 

SECTION B. EMPLOYEE RIGHTS Tn th 

employee must be afforded and made awa ToTTiZSS^J"^ * "^ ° f Pr ° P ° Sed SUSpension > that 
employee concerned two copies of all notice 'of orono Jh? ^I^ The Empl °y er shaJ1 P r ™de the 

for the employee and the other for the SKSSS^f?^ "t*™* "*** reprimands one C <W 
shall be given the opportunity to review Zto Ztlr i*w J^ empl ° yee and/or ^esentative 

gnevance procedure. uapcnwon or rourteen ( 1 4) days or less under the negotiated 



PART SIX 
WORK AREA/FACILITIES 



ARTICLE 39 
SAFETY AND HEALTH 



SECTION A. GENERAL The Emnlnwr ™a tu~ r t • 

conducive to the safety and well KISSES * P^ "* ^^ * ™ k e ™~ 

of the Union relative to basic poliey on saS^d I health P ^ **"* * C ° nsider al1 commendations 



S S^ISS saStvtleTa" d^ ? a Primaiy "*«*«% ^ ^s/her own 

himself/herself and others. The Em^^^^^ST * S f meaSUre of protection for 

be observed. F Y periodically advise the employees of safety rules and practices to 
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regulations. The Union will be offered the E, i*£ - I**™* » accordance with current 

Office. Management agrees to allow I TunTn S™ ^T1 »"*?*'« ""Prions by the Safety 
relative to HQ USAMC on file in the Safety Office ™dIT "'^ mSpeC,ion and accid «» «P«tt 
safety inspections, accident investigation Id ^t^^T -° ^^ * E Uni ° n a c ^ <*«!*»* of 
co m p,e,ion snbjee, to the statn.es govemmgte ^ ^S^ST" '" " Q USAMC ^ ** 

SECTION D. CLIMATIC CONnTTinxTc .„ , 

affect health, safety, comfort, and efficiency £ SeLt?, matiC """"^ "■* ' eVds which ad ™*'y 
excused leave when such condition extoor ZnZ^f Wropnate regulations, employees will be granted 
conditions are not adverse. ** tem P onml >' signed duties within the building where such 

5 mLgef AN AIR ' EmP '° yee C ° mplaintS «»"*»«« «* * luahty may be made directly «o the DOD 

re™ oL^eZLfet ^7CZ dtons tolhe e ff ^^ ^"^ » W °* Safe * - «• 
the course of perfonning their n"-^^JSCSSS£^ m, ™ d ^ T**- A " empl °^ S in 
practtces, equipment, and conditions, as welf as envhoZe^l^, T^ '° ° bserVe and re P° n ""*>«= 
represent health hazards. Each supervisor or oft« ZeTnSvP H f If ^u '"""^ areas > which •** 

and appropriate action to seek coLtion of »y unXorX^.^a- by "* Emp '° 5 " :r ™" ^ P™»Pt 
observed. Procedures for reporting are eonttoedTn fuctm/Z f"°1 " aC,i °" WWch ' S "**•" OT 
or reprrsa, wi„ be practiced as a result of an «*£XS«££&T£2£° ****" 
SECTION G. WORKING CONDITIONS i xvu 

severe that even a short-term ^^^^'^S^'SSS^^** 1 "^ * ^^ t0 C ° nditlons so 
should report the circumstances to the inuSdSuS^S n ^f^ <° health or sa ^y, he or she 
shall inspect the work area to ensure thaTk i safe before' IT" ^T^ The SUpervisor md Stew ^ 

assignment. If any doubt regarding the safe tv of evti ^ m8 ^ emp%ee t0 carr y out the w °* 
Steward, a report shall be ^^^^S^^^f^ IT* by ^ the SUpervisor <* 
wall cause a determination to be f^^S^S^^"^^ ^ ^ ° ffice Chief wh ° 
his/her determination and findings a cow^SS^S^^ ( f T ^ Wh ° shaH render a re P°« on 
The Union or an employee or ^oS^StS T?? t0 ^ ^ ^ ** empIo y ee ^lved. 
which are unsafe or JLdihyl^^^^^ 1 ^ *? *?* " *** required Under co ^ions 
ruling from the Safety Officer priorto Sto^rilv^ A " *\° peration in ^^ion may request a 

is in imminent risk of death or serious bod"fy hZ Ton ' a w "7 ^ "*° ^ a reaS ° nable belief that h ^ 
time to seek redress through normal abatement ToceZe, ^FT*"* *f Wh ° d ° eS n0t have suffic ^ 
own risk of an appropriate disciplinary ltto„ * ^ * ^^ the assi 8 nment * «* or her 

no matter ££§£ ^S^TS^S^ '" ^^ ^ " **""««* ™-» 
Department of Labor, Office of Workers' rlTenZ!! " * adV1Sed ° f their n § ht to fi,e a claim with the 



assigned SSlS^ ,^^5^ ^ to P ^ »* regularly 
determined by competent medical author^, ^^^:^^^^^^^ » 
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^on L^ «* ~* ^ *• ^ployer shall notify the 

so that the Union may'extend U^S^^^ST^^ ? *"* ° f m ^^ the »* 
entitled. l ° wft,cft tne employee and/or the employee's family may be 

5. In consonance with the provisions of A R irk a a *t. • , 
maintained and reported. A copy of al such record sh^lt " tif "*? T ^ Ulmss records sha " °e 
governing release of information. ^ be aV£Ulab3e t0 the Union object to the statutes 

th™MC ^SSSL^^^Z^. ^^ f ° r ^ 3CtiVe C ° ntro1 ° f inSectS in 
- not hatful to humans and produce no nann^^^ *~ bait that 

P-S SP- The Employer agrees to 

equivalent), with the possibility of a second sheiteHf neJ^ P Co ^ m ^ Model Number 98A746. or 
smokers from the elements. needed ' ° r a SUltable alternative means of protecting 

ARTICLE 40 
PHYSICAL MOVES AND INTERNAL CONSTRUCTION OF OFFICES IN HQ AMC 

<o™ the ~2 of an"y SSS ptticatove ' Mid , T ^ Bargaini " fc "» ^'^ ■««■ 
Union shall be invited to attend all plaSS3 onS LlT h ? c ° ns<nKt ''°» «> HQ AMC. fhe 

of an/ ^SXSS: ^^SKEST* "- - * - -— 
an, an 3 y ££~ 2^^^S^^*' ^ -" "* 
<co„ s ^^=^=^^^^ 

™ip m e™ „d S-inttSe^aXl^r !ir ™ '« '<* -*»*» of 
mission requirements. In this regard, as a resuh of aTr«Z 1 8 " S SUbjeCt t0 space """ons and 
of employees, ehoiee of physiea! loeation S feivttc ml7„ "' Teo ' iamzstio "- "*°"*™ of the number 
recite p.acemen, haaed upon Iheir .notion ^S^^^^XTa. 
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SECTION C. HANMCAPPED. SSSJt?^ " y P"*"™** appials. " 

documented handicaps, allergies, or other ta ft eta pre b/l^hT" '"T emPl ° yeeS ** mKM ? 
windows, air vents, etc. a Problems that requtre locations near elevators, 

SECTION D> SAFETY AND TRAFFTP p 

leas, distraction from traffic as feasible The EmpTve^ect mT" '" * """"^ WWch ™» «» «>em me 
outlets, wires, etc., as far as practical so that ttev Z, nT C0Ver / r protect lele P hone ™d Metrical 

Article 39, Section F of negotiated agtSm™ 1 y ™ a fe Ein/c d? "T' !° emp,0yees ' Pu ™< "> 
employee's supervisor or other appmptiate official S^SS^S.*^ ™ » fc 

SECTION E. MOVING GOVERNMENT EOI IIPMPWT w ■ „. 

accomplished by the appropriate activity respons blVfor suc^Zf h *"*?" ^ ^P"*"' sh °»l<> ^ 

Employer from assigning the moving of office ftmt,„ f How "er, this does not prohibit the 

«he provisions of Article 39, Safety L J He* E^t^™**** "* ™*»~- "*« * 



ARTICLE 41 
ALTERNATE WORK SITE 



additional cost to the employer. The supeJCr X'reou7„ ,£? brds T tual benefi " Prided there is no 
r .tic time (s) to accommodate work ^^^^Z^S^S^SSZ anT 



ARTICLE 42 
CHILD CARE 



ma, ,he demand ,s sufficient, the employer agrees 'to ^^«KS£ SftST 



PART SEVEN 
AGREEMENT SECTION 



ARTICLE 43 
DURATION OF AGREEMENT 



SECTION A. IN FORCE FOR THREE YFARS Thio 

years from the effective date. The effective date of 2 agXTmem' isl'^i" ™ *■» °" d *« «* *™ 
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1 subnuwons. Do not include previous statements in .subsequent steps. Use white bond 8 
J/2 X 1 1 papers one s,dc only. This format will be used for Steps 2 and 3 inThe 
grievance procedure. A separate memo will be used for each side only, rjn all subsequent 
pages enter the subject at the top of each page and page number at the bottom ^ 



FOR THE UNION: 



FOR THE EMPLOYER: 



GERALD F. BIRCH 
2nd Vice President 
NFFE, Local 1332 



PATRICIA A. HARRISON 
Chief Negotiator 
HQAMC 



KAREN J. KAY 
Chief Steward 
NFFE, Locall 332 



LINDA BR. MILLS 
Office of Command Counsel 
HQAMC 




|Xcc<* 



:OJXEEN I MCGRAT 
Secretary 
NFFE, Local 1332 




JOSEPH B. DEELY 
Civilian Personnel Officer 
HQ AMC 



APPROVED: 2 July 1999 



ROBERT L. CAPECI 

President 

NFFE, Local 1332 



NORMAN E WILLIAMS 
Major General, USA 
Chief of Staff 
HQAMC 
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